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Mentor/Protégé Program 

Introduction:

The Executive Committee of the ADRP Board of Directors approved the creation of the Mentor/Protégé Program with the intent of providing selected individuals in the field of Donor Recruitment an opportunity to further develop both personally and professionally and to enjoy a more fulfilling experience as members of the Association.  In addition, the Executive Committee saw this as a means to identify and cultivate our future leaders.

The number of mentor/protégé pairs will be limited, and for the foreseeable future will number between one and five.  A protégé’s tenure in the program will last approximately one year, commencing at the beginning of each year’s annual meeting of the ADRP and ending at the completion of the annual meeting the following year.  Mentors may serve consecutive terms, but must submit timely applications each year they would like to participate.
The individuals selected as protégés will be expected to:

· Participate in committee activities, 

· Complete various individual and group assignments,

· Provide periodic written reports, and

· Meet specific project deadlines. 

Of necessity, protégés will need the approval and endorsement of their employer and/or immediate supervisor to allow for the extra time spent on Association-related activities and each protégé will have to make a personal commitment to invest their time as well. Each protégé will be paired with a mentor who, likewise, will have the support of his/her employer and will have made a personal commitment to guide the protégé throughout his/her tenure in the program.  

Eligibility:

With the exception of anyone who has served or is serving as a member of the ADRP Board of Directors, all current individual members of the association are eligible to apply and be selected as protégés within the Program.  Current individual members who have served on committees or the ADRP Board of Directors may apply to be mentors.
Important Note:

The timely submission of an application with the required endorsements will not guarantee an applicant’s acceptance into the Program as either a mentor or a protégé.  

Application/Selection/Assignment Process:

In order to qualify for consideration to become a mentor or a protégé, one must complete and submit an official application to the Executive Director of the association no later than four weeks prior to the opening of the annual meeting of the year the application is submitted.  The application can be submitted in one of three ways:
· By email: dswift@adrp.org
· By fax: 866-498-6527 

· By mail: Deb Swift, ADRP Executive Director, PO Box 150790, Austin, Texas 78715

It is anticipated the entire application, selection and assignment process will be completed by the ADRP Executive Board within two weeks of the annual meeting.

Notification Process:

Applicants selected to participate in the program will be notified either by telephone or email.  Shortly after the initial notification, protégés will be contacted by their assigned mentor.  The mentor’s and protégé’s supervisors will also receive notification their employee has been selected to participate in the program. 

Those applicants not selected for the current year’s program will receive notification from the Executive Director.

MENTOR APPLICATION

            Please include a brief curriculum vitae as part of this application.
	Name:
	
	
	
	

	
	First
	Last
	
	

	Title:
	
	
	
	

	Employer:
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Address:
	
	
	
	

	
	
	
	
	

	
	Home Address or Business Address (circle one)

	
	
	
	
	

	Phone:
	(        )         -               
	(        )         -               
	(        )         -               
	(        )         -               

	
	Business
	Mobile
	Home
	Other __________

	Email:
	
	
	

	Supervisor:
	
	
	
	

	
	Name
	Title
	

	
	(        ) 
	
	
	

	
	Phone
	
	Email
	

	Address:
	
	
	
	

	
	
	
	
	

	How many years have you been in the donor recruitment profession?
	

	How many years have you been an ADRP member?
	
	

	On which ADRP Committees have you served (or are now serving)?
	

	
	
	

	
	
	
	
	


MENTOR APPLICATION

~ Page 2 ~
	Please list any other organizations / committees to which you belong and the position you held or now hold. 

					
					

	

	Explain your reasons for application and interest in becoming a mentor.
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	

	
	
	
	
	


Promptly submit this completed application along with the proper endorsements to the ADRP Executive Director no later than four weeks prior to the annual meeting. 
Mentor/Protégé Program 

SUPERVISOR ENDORSEMENT

I understand that my employee is making application to become a mentor as part of the ADRP Mentor/Protégé Program.  To be considered for selection, my employee must have my approval because as a mentor he/she will be expected to attend annual conferences, communicate regularly with an assigned protégé while providing feedback and guidance, and submit periodic documentation regarding their personal experiences and recommendations for improvement in the program.

His or her involvement as a mentor in the program will last approximately one year, commencing no later than the annual meeting in the year in which he/she is accepted and ending at the completion of the annual meeting of the Association the following year. 

I have read and understand the Supervisor Endorsement section of the Mentor Application and give my approval for the applicant identified below to apply to become a mentor and participate in the Mentor/Protégé Program.

	
	
	

	Applicant’s Name (please print)
	Supervisor’s Name (please print)

	
	
	
	

	Supervisor’s Signature
	
	Date


MENTOR AGREEMENT

I understand that as a part of my participation in the ADRP Mentor/Protégé Program it is possible that a considerable amount of personal and/or employer-related information of a sensitive, confidential/copyright protected, and/or otherwise proprietary nature may be discussed, shared, reported, or otherwise revealed between myself and my protégé.  I hereby commit that any such information shared between us or otherwise made known to me as a result of my interactions with my protégé will not be shared in any manner outside this relationship unless I am given prior written permission by my protégé and/or his employer and/or the entity which originally generated such information. 

I further commit to make known any actual or perceived conflicts of interest relating to my activities as a mentor within the ADRP Mentor/Protégé Program in accordance with ADRP Conflict of Interest policies and procedures.

I understand my application does not guarantee my selection as a mentor and I acknowledge I have read and understand the information contained in this Mentor Application document; and that I am committed to carrying out my responsibilities and meet the expectations assigned to mentors if I am selected.

	
	
	

	Applicant’s Name (please print)
	

	
	
	
	

	Applicant’s Signature
	
	Date








